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(1) immigration rules
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DO YOU NEED A VISA?

Migrant 
worker

6 mths
standard 
visitor

EUSS
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Mobility rules

Short term 
work visa

Long term 
work visa



Appendix EU

Deadline 30 

June 2021

Possible to 

apply late if 

reasonable 

grounds

https://www.gov.uk/settled-status-eu-citizens-families/eligibility


EUSS: FOR EU NATIONALS (+) AND 
FAMILY MEMBERS (ART. 13 WA)

EUPS
• less than five years (limited leave to remain: EU 

3 and EU 14)

• 39% - 2.7m were granted pre-settled status  

EUSS
• more than five years (ILR: EU 2 and EU 11) 

(Art. 15 WA)

• 50% - 3.4m were granted settled status

Other
• 11% had other outcomes (442,770 refused; 

152,990 withdrawn or void; 135,840 invalid)

Issued in 

accordance with 

Art. 18 WA: 

constitutive v 

declaratory 

scheme

NB issued on basis 

of residence 

simpliciter in UK 

[IMA 14]



Business visitors for 
establishment 

purposes (BVEP) 
(Art. 141)

Intra-corporate 
transferees (ICT)

(Art. 141)

Short term business 
visitors (STBV)

(Art .142)

Contractual service 
suppliers (CSS)

(Art. 143)

Independent 
professionals (IP)

(Art 143)

Permitted activities

No sectoral limitations

Conditions

- Senior position in home state 
firm 
- Responsible for setting up an 
enterprise for that firm in the 
host state 
- No provision of other 
services or engagement in 
other economic activity
- No remuneration within the 
host state

Period of stay

- Up to 90 days in any six-
month period 

Rights

- Entry and temporary stay
- No quotas
- No economic needs test
- Equal treatment with 
nationals

No sectoral limitations

- Up to 3 years for 
management and specialists
- Up to a year for trainees

- Right to employment in host 
state
- No quotas
- No economic needs tests
- Equal treatment with 
nationals

Annex 21 (para 8)

- No remuneration from 
within host state
- Not engaged in selling 
goods or services to the 
general public

- Up to 90 days in any six-
month period 

- No work permit
- No economic needs test or 
other prior approval
- Equal treatment with 
nationals

Annex 22 (para 10)

- Employed by a legal person in 
home state which: 

- is not established in host 
state

- has concluded a bona fide 
contract (≯ 12 months), to supply 
services to a final consumer in the 
host state 
- 3 years professional experience 
+ degree or equivalent + 
professional qualifications
-Does not receive remuneration 
within the host state

- cumulative period of 12-month period or duration of the 
contract, whichever is less

- Entry and temporary stay
- No quotas or economic needs test (but no more staff than necessary to 
fulfil contract)
- Equal treatment with nationals
- No entitlement to use professional title

Annex 22 (para 11)

- Manager, specialist or trainee 
employee
- Managers and specialists 
employed/partners for a year previously 
by company in home state (6 months in 
the case of trainees)
-Reside outside host state at time of 
application
-Temporarily transferred to an 
enterprise of the company in the host 
state which is a member of the same 
group of companies

- Engaged in supply of services
- Established as self-employed in 
home state 
- Not established in host state
-Concluded a bona fide contract 

(≯ 12 months), to supply services 
to a final consumer in the host 
state 
- 6 years professional experience 
+ degree or equivalent + 
professional qualifications

The TCA 

mobility 

provisions



Six months









SOCIAL 
SECURITY

• Social Security Under the TCA, individuals 

working temporarily in either the UK or the EU 

can continue to pay social security in their 

‘home’ country under the ‘detached worker’ 

rules and all EU member states have indicated 

that they will apply these rules.

• the employer can continue to apply online on behalf 
of the employee they are sending abroad, for an A1 
social security certificate.



LABOUR 
LAW

• UK adopts (and has always adopted) a territorial 

approach to labour law

• All UK rules apply to those working in the UK 

irrespective of nationality

• But a number of rights apply after a certain period of 

time (eg unfair dismissal after two years)

• Can be enforced in UK courts (Employment 

Tribunals)

• Low levels of external enforcement



MINIMUM WAGE

21 and 
over

18 to 20 Under 
18

Apprentice

April 
2024

£11.44 £8.60 £6.40 £6.40

- enforced by HMRC



COLLECTIVE  
AGREEMENTS

There are very 
few in the private 

sector 

But certain trades 
have trade based 

collective 
agreements



Electrical contractors: ECA (Electrical 

Contractors' Association) Engineering construction industry 

National Agreement artwork 

(ecia.co.uk)

https://www.eca.co.uk/downloads/business-support/employee-relations/jib-wage-rates/jib-industrial-determination-2022-2023
https://www.ecia.co.uk/wp-content/uploads/naeci-agreement/NAECI_Agreement.pdf
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